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a. Reduction of major queues to the hospital Patient & visitor car parks by removing nom’ 200 staff 

cars from Patient car parks per day. 

b. Reduction of inherent overflow onto surrounding residential road systems and local vehicle service 

impact from those queues. 

c. Reduction of 400 staff car parking permits and therefore cars on site. 

d. Implementation of a new and equitable staff parking permit allocation criteria & enforcement. 

e. Investment in new data management system for better car park capacity management. 

f. Investment in vehicle recognition car parking technology & car parking permit management.  

g. Investment in new chip & pin payment systems to all the patient and visitor car parking pay on 

foot machines to facilitate easier and faster egress for patients from the site, whilst saving on 

cash handling costs for the Trust. 

h. Procuring and partnering with local organisations to provide staff with 2 x Trust subsidised Park & 

Ride services with parking for nom’ 320 staff, removing those cars from the hospital site and also 

local Southampton road networks. 

i. Close working links with the University and their Uni-Link bus supplier to launch a faster 20minute 

interval bus service timetable for students, staff and public visiting the hospital, University and 

Southampton city area. 

j. Investment and partnership working with Portsmouth Hospitals to buy and construct a Fastpark 

modular car park deck build providing an additional 100 spaces on site and additional car parking 

CCTV & lighting coverage 

k. Introduction of a Trust Cycle to Work Scheme in May 2009 with 83 applicants in its first 6 months 

of the scheme and 338 applicants from May 09 to May 2012. 

l. Continued addition and review of cycle storage and hoops. 

m. Refurbishment of communal staff female & male shower, change and locker areas – ongoing. 

n. Continued free to staff inter-site daily mini-bus service between the RSH & SGH Southampton 

hospitals. 

o. Investment in improved staff and patient communications & publications via staff and public web-

access, travel links and discount packages from public transport providers. 

p. Linking better with, and inviting all the major commercial public bus operators inviting them on 

site for regular “Bus Weeks” enabling direct engagement with staff about their travel to work 

planning options. 

q. Partnering closely with Southampton City Council and their sustainable work travel team and My 

Journey getting around Southampton promotional scheme. 

r. Working closely with the My Journey team to establish the Trusts first “Bike Week” held during 

National Bike Week on site promoting cycling and non car travel, whilst enabling the Trust to 

gather travel behaviour surveys from our staff. 

s. Installed a second Fastpark2 car parking deck on site 2012 to alleviate increase in staff cars on 

site who are eligible for a permit, as staff are travelling further to engage in their jobs. 

t. Review and then publish the Trusts Travel Plan in 2013 to encompass all the above completed 

projects and initiatives and develop the ongoing Active Travel Measures programme going 

forwards. 

u. Continued yearly ring-fenced investment no-car and the management of sustainable travel 

projects and solutions 

 

The Trust’s staff continue to have the ability to access their place of work, whilst also encouraging staff 

to take personal ownership of alternative methods of travel and imbue sustainability throughout the 

Trust. 
 


